
Social Security Retirement Planning

www.socialsecurity.gov



lSocial Security, Retirement & You

What you should know before you file for 
retirement 

What you should know after you file for 
retirement

 How working affects benefits 
 Family benefits (spouses/widow/er) Family benefits (spouses/widow/er)
Medicare  







Your Online Account ... Your Control… 
my Social Security

i l it / t

my
www.socialsecurity.gov/myaccount

my

easy-to-access, easy-to-use portal to view and
update some of your own Social Security informationp y y



Who Can Create a 
my Social Security Account?

be at least 18 years old and 
have:

 A valid E-mail address;
 A Social Security number; A Social Security number; 

and
 A U S mailing address A U.S. mailing address.



Your Online 
Social Security Statement Provides
 Estimates of the retirement and disability benefits you may Estimates of the retirement and disability benefits you may 

receive;
 Estimates of benefits your family may get when you receive 

Social Security or die;
 A list of your lifetime earnings according to Social Security’s 

records;records;
 The estimated Social Security and Medicare taxes you’ve 

paid;
 Information about qualifying and signing up for Medicare; 

and
 A i t bl i f S i l S i S A printable version of your Social Security Statement.

















How Retirement Benefits Are Figured

Step 1 - Adjust wages for changes in wage levels

How Retirement Benefits Are Figured

Step 1 - Adjust wages for changes in wage levels
Step 2 - Average over most of your working

lifetime (Your highest 35 years)lifetime--(Your highest 35 years)
Step 3 - Convert total earnings to monthly 

fi b di idi b 420 (35 12)figure by dividing by 420 (35x12)
Step 4 - Formula applied resulting in the

Full Retirement Age (FRA) amount 
Maximum taxable earnings in 2014 – 117,000; covered earnings



When to start receiving
i b firetirement benefits

Your age at the time you elect retirementYour age at the time you elect retirement 
benefits affects the amount

Wait until your FRA (65 67) you get yourWait until your FRA (65-67), you get your 
full benefit

 Age 62 is the earliest you can file, 
you get a lower monthly payment; 
permanent reductionpermanent reduction

 You get an even higher monthly payment if 
you apply past your full retirement ageyou apply past your full retirement age



Born FRA Pct at 62
1937   65 80% FRA

1938 65 & 2 months 79.2
1939 65 & 4 months 78.3
1940 65 & 6 months 77.5
1941 65 & 8 months 76 71941 65 & 8 months 76.7
1942 65 & 10  months 75.8
1943-1954 66 -100% 75% FRA
1955 66 & 2 months 74.2
1956 66 & 4 months 73.3  
1957 66 & 6 months 72.51957 66 & 6 months 72.5
1958 66 & 8 months 71.7
1959 66 & 10 months 70.8
1960 & l t 67 70% FRA1960 & later 67 70% FRA



Delayed Retirement Credit (DRC)Delayed Retirement Credit (DRC)
Beginning with the month of FRA andBeginning with the month of FRA and
ending with the month before age 70

 allows a credit for any month for which a allows a credit for any month for which a 
worker was at least FRA, and 

 was insured for retirement benefits and was insured for retirement benefits, and 
 did not receive retirement benefits
 Born 1943 or later 8% increase a year Born 1943 or later,  8% increase a year 
 DRC increase not paid to spouse
 DRC i l id t id / ) DRC increase only paid to widow/er)



Filing between Age 62 and Age 66Filing between Age 62 and Age 66
If you were born between 1943 and 1954 and yourIf you were born between 1943 and 1954 and your 

FRA is $1,000
 Age 70 132% of benefit $1 320 Age 70      132% of benefit $1,320
 Age 66 100% of benefit  $1,000
 1 Age 65 931⁄3 % of benefit $933
 Age 64 86 2⁄3 % of benefit $866
 Age 63 80 % of benefit $800
 Age 62 75% of benefit $750 Age 62 75% of benefit $750



h lWhen to Apply 
 2-3 months before you want to receive payment 2 3 months before you want to receive payment

 File online www socialsecurity gov File online www.socialsecurity.gov

 Set up telephone or in office appointment Set up telephone or in-office appointment

 Call toll free 1 800 772 1213 Call toll-free 1-800-772-1213

 A il bl b i d 7 00 t 7 00 Available business days, 7:00 a.m. to 7:00 p.m.



k f ll iWork Before Full Retirement Age

 Limits on how much you can earn and still 
receive all of your Social Security 
paymentspayments

Work is wages from employment or earningsWork is wages from employment or earnings 
from self-employment (SEI)

 Does NOT include private pensions, 401Ks, 
investments, etc.



The Month You Reach FRA…The Month You Reach FRA…

th i li i ithere is no limit on your earnings.
 If not already receiving benefits,
 then contact us at the beginning of the year 

you reach FRAy
 even if you are still working 
 you might be able to receive some or all of you might be able to receive some or all of 

your benefits for months before you 
reach FRAreach FRA.



l i i iAnnual Earnings Test Limits

Under FRA Turning FRA during 
the year

$15 480
the year.

$41 400$15,480
($1,290/mo.)

$41,400
($3,450/mo.)



Under FRAUnder FRA

Rule  1 for

We hold back $1 ofWe hold back $1 of 
benefits for every $2 

th i li itover the earnings limit
$15,480,



In Year of FRAf

Rule 1 for

We hold back $1 of 
benefits for every $3 

over the earnings limitover the earnings limit
$41,400



l iSample Computation
$25 480 earnings$25,480 earnings
$15,480 limit
$10 000 over limit /2 = $5 000 benefits withheld$10,000 over limit /2 = $5,000 benefits withheld

If ti t b fit ithh ld b fIf retirement benefits are withheld because of 
your earnings… 

b fit ill b i d t FRA t t kbenefits will be increased at your FRA to take 
into account those months in which benefits 

ere ithheldwere withheld.



One-Time Earnings Rule -
hNon-Service Months

 Usually used first year of retirement Usually used first year of retirement 

 If t t i f ll ti t (FRA) If not yet in full retirement year (FRA), 
whenever monthly earnings under $1,290,
b fit d dl f l t t lbenefits due regardless of yearly total  

 In full retirement year (FRA), whenever 
monthly earnings under $3,450, benefits
d e regardless of earl totaldue regardless of yearly total



Spouses’ Benefits -
Currently Married

 12 month marriage
Age 62 (reduction)
Worker entitled
 If under 62--disabled child or child 

under age 16 in careunder age 16 in care 



Spouses’ Benefits -
Currently Divorced

 10 year marriage
A 62 ( d ti )Age 62 (reduction)
Worker age 62
Worker can be married; the person filing 

for spouse’s benefits cannot be married p



Spouses’ Benefits -
Currently Divorced (cont’d)

 If the ex-spouse has not applied for retirement 
benefits, but can qualify for them, you 
can receive benefits on his/her record if 
you have been divorced for at least two 
years.

Does not reduce payments made to the 
worker’s current spouseworker s current spouse



Spouse’s Benefit Amounts  Spouse s Benefit Amounts  

 Calculated differently from retirement 
benefits 

 Spouse’s benefit - Maximum of 50% of 
worker’s full retirement age (FRA) if theworker s full retirement age (FRA) if the 
spouse is at FRA

 Does not affect the worker’s monthly Does not affect the worker’s monthly 
benefit amount



Survivor BenefitsSurvivor Benefits

Earliest is age 60, or age 50 if disabledEarliest is age 60, or age 50 if disabled

Any age if you have a child-in-care (under ageAny age if you have a child in care (under age 
16) or disabled adult child of the worker

Deceased ex-spouse: if you were married at least 
10 years and are single

Note: re-marriage after 60 doesn’t affect 
id ( ) b fitwidow(er) benefits



How Much Does A Survivor Receive?How Much Does A Survivor Receive?

F ll R i A 100% (FRA)Full Retirement Age 100%  (FRA)
Age 60   71.5% (FRA)
Age 50 (Disabled) 71.5% (FRA)
Widow(er) at any age if caring for 75.0% (FRA)
Child of worker under 16 

or disabled Child 75.0% (FRA)

If you begin receiving Social Security benefits before reaching FRA, we 
cannot pay your surviving spouse a full benefit from your recordcannot pay your surviving spouse a full benefit from your record. 





d f diParts A and B of Medicare
Hospital (Part A) Doctors (Part B)Hospital (Part A)

 Paid for by 1.45% 
tax while working

Doctors (Part B)
 Paid by premiums 

deducted from SStax while working
 Pays 100% of covered  

inpatient costs

deducted from SS 
check

 Covers 80% ofinpatient costs
 Limitations, 

deductibles, 

 Covers 80% of 
doctor/outpatient 
bills.

exclusions
 Very limited nursing 

home coverage

 May not need part B 
if still working.

home coverage



M diMedicare coverage

PART A – Hospital Insurance
 Paid for by taxes while still working Paid for by taxes while still working
 Covers most inpatient hospital expenses
 2014 deductible - $1,216 hospital stay

of 1-60 days y
 Very limited nursing home coverage



Medicare coverageMedicare coverage

PART B – Supplementary Medical Insurance

Covers 80% of doctor bills & otherCovers 80% of doctor bills & other 
outpatient medical expenses after 
first $147 00 of appro ed chargesfirst $147.00 of approved charges



( iff i )PART B  (Different premiums)

 Standard Medicare Part B monthly 
premium of  $104.90 in 2014

 Premiums rise if your yearly income is 
above $85,000 (individual) or $170,000$ , ( ) $ ,
(couple); 5% of Medicare beneficiaries  
affected

 May not need part B if still working



Part C – Medicare Advantage Part C Medicare Advantage 

 I l d HMO PPO i l d l Includes HMOs, PPOs, special needs plans, 
private fee-for-service plans

With Medicare Parts A and B you can choose 
to receive all of your health care servicesto receive all of your health care services 
through one of these provider organizations 
under Part C. 

 You pay Part B premium & plan premium; 
l t d ilower costs, more covered services



Part D-Medicare Prescription
Drug Program

Prescription Drug Program open to anyone on 
Medicare

Off d th h i t i ti d lOffered through private prescription drug plans 
(PDPs) and By Medicare Advantage plans

P i i if l i i bPremiums can rise if your yearly income is above 
$85,000 (individual) or $170,000 (couple)

Do not need to apply if you have creditable 
coverage from your employercoverage from your employer



lli i diEnrolling in Medicare

If already receiving Social Security, card sent three 
months prior to 65; if not, must file

Can file for “A” three months prior to 65
“B” has 7-month enrollment periodp
- 3 months before age 65 - 3 months after 65

If missed, enroll next Jan-Mar, then
“B” begins July, premium raised 10%



If Covered by an
l l h lEmployer Group Health Plan

Part A - workers spouses can still file timelyPart A - workers, spouses can still file timely
Part B - 8-month enrollment period  

b i li t fbegins earliest of:
- month employment ends
- month coverage ends

No penalty for delaying filing for Part Bp y f y g f g f
Check with your employer or insurance carrier to be sure this is 

the right decision for you –example HSA, MSA
20 or more employees


